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Agreement made this_ 
and between the RETAIL SHOEby,  SALESMEN'S UNION OF 
BROOKLYN AND QUEENS, LOCAL y287, CHARTERED BY THE UNITED 
RETAIL EMPLOYEES OE AMERICA, affiliated with the COMMITTEE 
OF INDUSTRIAL ORGANIZATION, hereinafter railed the "Union".
and____ ■ ________ ______
of
in the Borough of_ City of New York,
hereinafter called the "Employer"
WITNESSETH
WHEREAS, the Union is composed of retail shoe 
salesmen: and
WHEREAS, the Employer is engaged in the retail 
shoe business: and
WHEREAS, the. parties hereto recognize the princi­
ple of collective bargaining or agreement between the em- 
plojrers and employees organized in labor unions as benef­
icial and advantageous to the employers and employees and 
conducive to the best interests of industry
NOW, THEREFORE, in consideration of the afore­
said facts and of the agreements herein contained, and of 
the sum of one dollar, by each of the parties hereto in hand 
paid to the other, the receipt of which is hereby acknow­
ledged,., the parties agree to the following;
-Qf SALESMEN
This agreement shall be applicable to the 
retail shoe stores conducted by the party of the secondpart at_______________________‘_______ in the Borough of
Brooklyn and Queens, in the City and State of New York, and 
contemplates the employment in their stores of shoe sales­
men classified as follows:
(a) "Regular" salesmen who shall be such sales­
men who are employed on a weekly basis of 48 hours per week.
(b) "Regular extra" salesmen who shall be such 
salesmen who are employed regularly for at least three even­ings and on Saturday during each week*
(c) "Additional" or "holiday extra" salesmen 
who shall be such salesmen who are employed for particular 
days or evenings during sales, holidays, or peak periods and 
whose additional employment shall not exceed three weeks and 
who shall be neither "regular" salesmen nor "regular extra" 
salesmen.
SALARY
The firm and each of its individuals, pres­
ent and future whether co-partnership or corporation, agrees 
to employ none but members of the Union in good standing in 
its store or stores or other establishments that are now 
conducted or maintained by it or in any new store, stores or 
establishments that it may open, conduct or maintain at any 
time during the life of this agreement, in the Eorough of Brooklyn and Queens, and the Union agrees to furnish com­
petent salesmen to the said firm out of its membership, both
regular and extra, upon the request of said firm, to the best of its ability-
r(a) In employing such members of the Union, th« 
firm agrees to require from such members of the Union a 
working card signed by an authorised representative of the 
Union.
(b) The Employer agrees to employ only members 
of the Union who are in good standing, therein, both for 
regular and for extra work, in the stores maintained by it 
in the Borough of Brooklyn and Queens. If, for substantial 
reasons, the Union should be unable to supply to the Employe, 
goof standing members of the Union as employees, tnen, in 
that eve nr., the Employers shall have the privilege to rec­
ommend a prospective non-union salesman fox the required 
position provided that said salesman is found satisfactory 
to the authorized representative of the Union, and that said 
salesman makes his application for membership with the Union 
and upon initial payment receives a working card for tempo­
rary work and until his trial period .ends. It is understood 
and agreed by and between the parties hereto that the min­
imum scale of wage for the Urn on men. shall be not less
than_____________ ___ __per week ox the salesmen's sale for
regular or steady salesmen, and for extra salesmen $3,00
for evenings ana $8,00 per day. The hours for extra sales­
men shall be from 7 PM to 10 PM on weekdays, and on Saturday 
from 1 PM to 11 PM. It .is understood that the wages above 
mentioned constitutes the minimum wage. The wages of any salesman receiving a higher wage than that specified shall 
not be reduced during the life of this agreement.
/ jy
b. It is understood and agreed by and bet­
ween the parties hereto that all managers must be members 
ef the Union except managers in chain stores where five or 
more regular and steady salesmen are employed and where the 
manager is charged with the stock and responsible for it.
In that event, membership in the Union shall be optional 
with the manager.
o. It is understood and agreed by and bet­
ween the parties hereto that in the event the Employer 
shall consist of a corporation or a partnership, they shall 
be recognized as employers, provided the names of the two 
partners or incorporate owners are registered in the County 
Clerks Office in the City of New York, and maj* be engaged 
in the sale of shoes in their stores provided the names of 
only two members of said corporation
EMPLOYMENT
(3) a. The Employer is to be permitted a trial 
period for two weeks beginning with the employment of new 
salesmen. If said new salesman is satisfactory to the Em­
ployer after two weeks' trial and works for the Employer on 
the day next succeeding the two weeks period^ in that event, 
the employee must obtain a permanent working card from the 
Union and shall be considered employed regularly by the said 
Emploj'er. Should any emplo3ree refuse to prove his member­
ship to the Union, then the Employer shall discharge the 
said emploj’ee from his employment. The failure of the Em­
ployer to comply with the terras of this article shall be 
regarded as a breach of this contract and subject to a fine 
as mentioned in PARAGRAPH "UNION SIGNS'
or partnership shall be filed witk the Union, and both 
members sign checks. All other sellers of shoes who may 
work for the corporation or partnership must be members 
of the Union in good standing,
d. In the event said partnership or corpora­
tion shall not employ any salesman, and the two authorized partners or corporated owners shall alone be engaged in 
the sale of shoes, then one of the said partners or corp­
orate owners shall become a member of the Union, without 
any privileges, and shall be liable for the payment of 
regular dues and assessments and other charges to the 
said Union.
WAYS Off DISCHARGE
(4) a. Should any dispute arise between the parties 
hereto with respect to any matter or thing referred to in ' 
this agreement, which is not adjusted between the respec­
tive parties,the said party of the second part shall not 
lock-out or discharge its employees, members of the party 
of the first part, such dispute shall be submitted to a 
Board of Arbitration to consist of five persons, two to be 
denominated by the party of the first part, two to be de­
nominated by the party of the second part, and the said 
four persons named shall choose a fifth. If they are un­
able to choose a fifth person, then the fifth person shall 
be denominated by the American Arbitration Association.
The award of any majority of the said Board of Arbitration 
shall be binding upon both parties and each covenants that 
it will comply therewith. In no event shall such arbitra­
tion take place at the sales premises. In the event of 
such discharge, the Employer agrees that he will replace 
such discharged employee with a member of the Union.
b. In the event an employee leaves his posit­
ion or shall fail to report for work or fail to comply wit}:, 
any of the rules and regulations of the Union, the Union 
may discipline such employee and may forfeit his employment 
with the said employer, in which event the Union may des­
ignate some other equally competent shoe salesman or member 
of the Union to fill the position so vacated.
c. The provisions of thi3 Article shall be 
deemed to apply solely to the subject matter of this agree­
ment and solely with respect to disputes arising out of the 
store conducted by the party of the second part.
EXTRAS
(5) a. All extra men employed in stores for one 9 
more nights during the week, including Saturdays, must be 
members of the Union in good standing. The Employer shall 
have the right to engage extra help during all holidays T 
from the Union, but such help shall not be employed for 
more than three weeks before the holidays and peak period^ 
The Employer agrees with the Union to immediately notify 
in writing the Union of the employment of such extra help 
is engaged as holiday extras only. During the said holiday* 
the Union shall not charge more than three dollars and 
fifty cents ($3.50) for permission of the three weeks extra 
Work. Such extra help shall be subject to the same dues 
and assessments that are in force against the other members
of the said party of the first part during the said period 
while his working card is in effect. The Employer agrees to he responsible for the collection of dues and assessments 
for the holiday period,
b. The extra help hereinbefore referred to 
shall not be permitted to work in the retail shoe stores 
for holidays unless they shall first obtain from the Union 
a special working card for such period.
c. It is understood and agreed by and between 
the parties hereto that there are two classes of extra- 
steady extras or extra men and special extra or extra help. 
The latter class of extras are for convenience and accommo­
dation of the Employer during the holiday or peak period 
seasons only. The regular extras or extra men are regular 
members of the Union and entitled to all the privileges 
and benefits of such members and in every way subject to 
the terms and conditions contained in this agreement, as 
though they were regular full time employees. All extra 
help shall be entitled to work at least three nights and 
Saturday during each week. Sunday work cannot be consti­
tuted for a nights work.
d. In the event a steady extra shall during 
any one particular week be employed for more than three 
nights and Saturday thereof, there shall be no deduction 
for any subsequent or other week.
e. Where more than one steady extra is em­
ployed, all work shall be divided equally between the number of steady extras, to the end and purpose that one 
steady extra shall not have more tnan others therein 
employed.
WORKING HOURS
(6) a. It is also agreed that a regular working 
week for regularly employed help shall not exceed 48 hours 
per week. It shall be the privilege of the employer to 
designate the daily working hours of his employees pro­
viding they run consecutively, and a list of these hours 
be posted prominently in the store.
b. The party of the second part agrees to 
close its store or stores daily at 10 PM, Saturdays 11 PM, 
and Holidays_______. On such days and at such hours com­
mon in the particular locality in which such stores may 
be located, as follows;
Independence Day New Years Day
Labor Day______ ______  Washingtons Birthday
Rosh Hashonnah (2) Palm Sunday________________
Yum Kipper______________ Easter Sunday______________
Election Day___________  Thanksgiving Day___________
Christmas Day Christmas Day
Rosh Hashonnah Eve______ Yum Kipper Eve
New Years Eve, Lincolns Birthday
Passover Eve < Passover First DayMemorial Day Columbus Day______________
Armistice Day
Salesmen shall receive full pay for all Holidays when the 
store or stores are closed. No employee shall he required 
to make up the time during which the stores are closed for 
Holidays as herein provided. During July and August, and 
January and Feburary the party of the second part agrees 
to close his store or stores on Saturday at 10 PM.
c. That the Employer Bhall issue a schedule 
for the employees in his employ. That the working week 
shall not exceed 48 hours and that no one days work shall 
exceed ten (10) hours. No changes of any kind shall be 
introduced unless it is approved of by the Union.
d. The Employer hereby shall give the Union 
notice by Registered Mail three weeks prior to the ex­
piration of this contract of his intention of renewing 
said agreement for the ensuing year. The Union hereby agrees'to submit a new contract if in two (2) weeks 
prior to this contract.
e. It is understood and agreed by the party 
hereto that when stores are closed all day it shall not 
constitute a man's day off, and such employees be entitled 
to another day off in lieu thereof.
f. Salesmen shall be entitled to one hour 
each afternoon and one hour each evening for meals and 
the said two hours are not included in the above schedule 
of working hours and in no event shall a salesman have 
two (2) lunch periods in an eight hour day.
VACATIONS
(7) a. Salesmen in the employ of the employer on 
the date of the execution of this agreement shall be en­
titled to and shall receive one full week of vacation 
with pay during the months of July and August following.
b. After the execution of this agreement and 
shall work for six (6) months up to the expiration of 
this agreement, in the event a salesman is verified, sha*l'l 
be entitled to one weeks vacation with pay during
the months of July and August or January and February, o r 
may be recompensated with one week's pay at the expira­
tion of the agreement.
UNION SIGNS
(8) a. The Union shall lend to the Employer 
certain Union shop display cards which the Employer must 
display perminently in the Employer's place of business 
for the purpose of informing the public that the Em­
ployer's store or stores, employ only Union help. Such 
display cards shall remain the property of the Union, in 
good condition. Upon demand the Union shall have the 
right to demand the surrender of said display cards. Upon 
the failure of the employer to comply with said demands, 
the Employer hereby concedes to the Union the right to 
obtain an injunction prohibiting the Employer from using 
or displaying said display cards and the Employer agrees 
to pay to the Union the sum of Five Hundred Dollars 
($500) as liquidated damages, the parties being unable
to calculate and to ascertain the exact amount of damages 
which the Union and its members will suffer by the use of 
said display cards by the Employer without the permission 
and sanction of the Union*
b. It is understood and agreed by the parties 
hereto that the Employer will not enter into any private 
agreements with any member of the Union in contravention 
or avoidance of any of the terms or provisions of this 
agreement regarding his working hours, salary, etc.
c. It is agreed by and between the parties 
hereto that should the Employer violate any -of the terms 
and conditions of this agreement, he shall be subject to 
pay a penalty of twenty-five ($25.00) dollars for each 
and every violation. In no ease in matter of violation 
shall it take longer than five days for the collection 
thereof.
ARBITRATION
(9) a. If any dispute other than the one referr­
ing to a discharge of an employee, shall arise between 
the parties hereto which cannot be adjusted by the rep­
resentatives of the respective parties, such dispute 
shall be referred to a Boara of Arbitration constituted 
in the manner set forth herein. The decision of such 
Board of Arbitration shall be rendered with the earliest 
convenient speed in less than six days after a hear­
ing on the controversy. The terms of this paragraph 
shall apply to govern the penalty provisions referred to 
paragraph "Union Signs" herein.
b. The employer shall permit the business 
agent ox any other duly authorized representative of the 
Union to visit their store or stores any time and to 
observe and interview the salesmen in connection with the 
performance of their work.
renewal
(to) a; The provision of the agreement and the 
rights and benefits provided for herein shall insure to 
the parties hereto and to each and every individual of 
the Union, for a period of one year from the date of 
signing this agreement.
b. This agreement shall be deemed automat­ically renewed at the expiration thereof for a period 
of another year and shall be likewise deemed automatic­
ally renewed yearly thereafter, it being distinctly 
understood and agreed that this agreement is automatic­
ally renewable from year to year.
e. In the event that there shall be any 
complaints or grievances or desire for revision or mod­
ification of this agreement either the Union or the em­
ployer shall serve upon the other, notice by registered 
mail of demand for such revision or modification if any 
at lca^t three (3) weeks prior to the expiration date 
thereof sotting forth in detail the items of such request 
Changes and the parties shall immediately negotiate with 
respect the same. In the event that an impasse is 
reached between the parties than in that ev-vnx, such
differences shall be arbitrated as herein before set forth 
and provided for.
(d) In the event that no demands are made by 
either party on or before the three weeks prior to the 
expiration of this contract then same shall be automatic­
ally renewed upon the same terms and conditions from year 
to year, as herein before set forth.
This agreement shall take effect on the 
___________ .and shall expire on______ _
IN WITNESS WHEREOF, the Union has caused this agreement to 
be signed by its duly authorized representative and the 
Employer has hereunto set his hand and seal (or caused it to be signed hereunto affixed) the day and year above written.
RETAIL SHOE SALESMEN'S UNION CE BROOKLYN AND QUEENS 
LOCAL #287, CHARTERED BY THE UNITED RETAIL EMPLOYEES 
CF AMERICA, AFFILIATED WITH THE COMMITTEE OF INDUS­
TRIAL ORGANIZATION.
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